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Generational Diversity (Gen X - Y) in the Workplace:
From Collision to Collaboration

The invited speaker for the April 16,
Professional Development Meeting is
Kelly Spivey, MPA, Workforce Strategist
and Trainer for the City of San Jose.

Kelly has a dual Bachelor's Degree
from Bowling Green State University in
Interpersonal  Communication and
Spanish, with a focus in social services. After several years working
in the non-profit sector, both in juvenile justice and with homeless
families, as well as in private sector management, Kelly headed back
to school where she achieved her Masters in Public Administration
from the University of Toledo with a focus in applied social research
and civil rights. Kelly was born and raised in Ohio, but has lived and
studied in Mexico and Spain.

She has also received various awards and distinctions, including
her appointment to the inaugural 2004-2005 ICMA-City of San Jose
Local Government Management Fellowship, the 2007 MMANC
Booster Award for pioneering local government partnerships, and the
2008 San Jose City Values Award. As a workforce strategist and
trainer at the City of San Jose, she focused largely on talent
management via workforce diversity and inclusion.

AL

Kelly’s topic is timely as we welcome the new workforce, Millennium
Generation. US Census Bureau’s statistics show that in 2006 78.2
million Baby Boomers (born 1946 and 1964) reached or will reach
retirement in coming years. 22 million are 45 or older and will reach
retirement or leave work force in other ways. Thus as more and more
people retire, the impact on government agencies continues to grow
and young generation will enter the workforce. This Millennium
Generation workforce will bring in new culture, new ideas and
concepts, and different work style. Are you open to welcome and
embrace this new generation? How can you adopt yourself to the new
challenge? Are you ready? If you are a college student or have
college students in the family, are you or will they be ready to blend
with the existing Baby Boomer workforce?

This month’s speaker will talk on ‘Generational Diversity (Gen X - Y)
in the Workplace.” Come to this exciting and interactive workshop. By
the end of this Professional Development Luncheon Meeting,
regardless of your position in your organization or currently in college,
you will be able to relate and understand the importance of this topic to
your job or future. Take advantage of this training opportunity offered
to you, within your reach.
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PRESIDENT’S MESSAGE

By Grace S. Ragni, CGFM, CPA, CISA, CIA
F The roles and responsibili-
' ties of board of director’s
audit committee, if in
existence, have become
increasingly demanding and
scrutinized. During  our
February luncheon meeting
Ann-Marie Hogan, City
Auditor for the City of
Berkeley, clearly spoke to the fact that more is expected
from today’s audit committee. Not only would today’s
audit committee possess a level of financial literacy,
independence and knowledge about risk management
and internal control, but individual audit committee
members must also bring with them the commitment,
experience and necessary qualifications in order to
effectively carry out their varied responsibilities.

This month, our Silicon Valley Chapter is sponsoring
students who are pursuing careers in accounting,
auditing, finance or related business fields. We believe
that these are the youths who would make remarkable
contributions and continue the legacy of this promising
organization.

We welcome those of you who are interested to serve
in the chapter board, in whatever way or form. We all
understand that volunteering our time and effort, at times,
could be challenging, but there are many associated
rewards, such as continuing professional education
credits, a possible expenses-paid trip to the annual
leadership training (held in a major city outside San Jose),
respect of your peers, and camaraderie among the board
members. Our officers and members here are terrific,
and as long the pride of involvement in this organization
remains in check, they can help you professionally
succeed. We welcome new members and officers with
marked enthusiasm and appreciation.

Welcome!

San Jose State University
Business Students
Delta Sigma Pi Fraternity
At the April Chapter Professional
Development Meeting




The Working Papers Page 3
ASSOCIATION OF GOVERNMENT ACCOUNTANTS - SILICON VALLEY CHAPTER
April 2009

CGFM News

ACTIVE CGFMs

AGA National has published the list of CGFMs in active status. The listis not all inclusive as
some CGFMs may request not to have their name published (it also may not reflect the new
CGFMs who earned their designation within the last four weeks). If you are not able to find
someone on the list or if your information is different from the information on the list, please contact
Katya Silver at 703.684.6931, ext. 305 or ksilver@agacgfm.org. If you are an active CGFM and
you do not wish your name to be included on this list, please contact the AGA's Office of
Professional Certification via email (agacafm@agacgfm.org) or fax (703-562-0361). This list is
updated periodically and may not reflect the most recent changes to the individual CGFM records.
Last updated: 3/31/09, the active CGFM list can be viewed by visiting -
http://www.agacgfm.org/cgfm/downloads/Active CGFMs033109.pdf

AGA SILICON VALLEY CHAPTER OFFERS
$500 CGFM SCHOLARSHIP

The Chapter Executive Board has approved a $100 scholarship each to the first five AGA
Silicon Valley Chapter members who signed-in and attended a CGFM Training Course offered in
San Francisco by Management Concept in May 6 — 13, 2009.

To apply, chapter member must notify AGA Silicon Valley Chapter CGFM Coordinator, Jerry
Gandara, at rosalio.gandara@dcma.mil by April 30, 2009 indicating AGA membership number and
the CGFM Training course or courses to be attended. Upon completion, submit a Certificate of
Attendance/Completion issued by Management Concept to the Chapter CGFM Coordinator. The
Chapter will then send you a $100 check. Hurry up, only the first five who notify the Chapter
CGFM Coordinator will each receive the scholarship.

SPECIAL OPPORTUNITY! CGFM Intensive Review Course and
Examination

Sign up for AGA's Intensive Review Course and take the CGFM Examinations before the
Professional Development Conference in New Orleans, Louisiana. The Intensive Review Course
will take place on June 18-19, 2009. The CGFM Examinations will be offered by appointment only
on June 20-21, 2009. The cost of the course is only $249 for qualified participants, and it offers 18
CPE hours. Special Bonus: the CGFM Examinations are offered at no cost to course
attendees. Click here - http://www.agacgfm.org/pdc2009/cgfm_exams.htm - for registration,
eligibility and examination information.

The U.S. Bureau of Labor Statistics projects that the employment of accountants and auditors
is expected to grow 18 percent between 2006 and 2016, which is faster than the average of all
occupations. Accountants and auditors that hold a college degree or any other certification will
have the best job prospects.

The CGFM has become the standard by which government financial management
professionals are measured. Its education, experience and ethics requirements have served to
elevate the most seasoned financial professionals.
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THANK YOU FOR BEING THE CHAPTER SPONSOR

Are you prepared for AGA’s CGFM
Exams?

The CGFM Training Series

Consists of three courses, offered throughout the U.S.

San Francisco, CA San Diego, CA

Governmental Environment May 6, 2009 August 19, 2009

Governmental Financial
Management and Control May 7-8, 2009 August 20-21, 2009

Governmental Accounting,
Financial Reporting and
Budgeting May 11-13, 2009 | August 24-26, 2009

Register Today!

For additional course dates and locations, call 703.790.9595 ext.
Courses Available 4046 or visit www.managementconcepts.com/cgfm

in San Francisco

& San Diego! Sponsored by AGA and Management Concepts
.

AGA. v

CERTIFICATION MANAGEMENTCONCEPTS

CGFM Education Requirement

To take any of the Certified Government Financial Manager examinations, you must have a
bachelor's degree from an accredited college or university, and completion of at least 24 semester
credit hours (or 36 quarter credit hours) of study composed of courses in one or more of the
following areas:

Accounting

Auditing

Budgeting

Economics

Electronic Data Processing

Finance

Information Resources Management
Public Administration

NGO~ WNE
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April 10, 2009

AGA Whether You're Ready or Not, We're Millennial-Bound: Recruiting
and Motivating Today's Millennial Generation
By: Andrew C. Lewis, CGFM, CPA

The AGA Weblog

Andrew C. Lewis, CGFM, CPA, is the former primary campus recruiter
for the audit and tax practices of KPMG’s Washington, D.C., area offices, and
is a senior manager with KPMG LLP’s government audit practice. In addition,
he is an adjunct professor in the Masters of Accountancy program at The George Washington University.

RU ready 4 us? (“Are you ready for us?”)

As the title of this article says, the Millennial generation (commonly defined as those born after
1980) is an active and growing portion of today’s work force. With the Baby Boomer generation
rapidly facing retirement, today’s workplace is facing new challenges in adjusting recruiting,
retention and morale programs to appeal to the new generation of professionals.

KPMG makes it a strategic business priority to attract the best and the brightest and the firm
recognizes the importance of the Millennial generation. That's why it has developed several highly
effective recruiting and career development initiatives aimed directly at attracting and retaining this
generation of workers. For example, KPMG has:

e expanded global assignments, so that many younger professionals can gain international
experience earlier in their careers;

e created a culture of flexibility, so people can fulfill their job responsibilities and address
personal obligations in ways that achieve work/life balance; and

e launched an Employee Career Architecture website where professionals can get online
information and advice on the best steps they can take to advance their careers.

In light of this, what can your agency do to recruit and motivate today’s Millennial generation?
Some ideas include:

e Emphasize public service—The draw to be part of something bigger and more meaningful
is a chord that runs deep in the Millennial generation. Does your agency have ways to
position itself as having a broad impact on the country, or affects deeper social or societal
issues? At a recent college career fair, one federal agency had done a superb job of using
a tag line that focused on global travel and global impact. | was amazed to see how many
college students lined up for that booth.

e Provide meaning to assignments—When asking a new professional to take on a new
responsibility, do your supervisors describe the role in terms of how it will support the
agency’s mission or the overall project’s objective? In addition, does your agency allow new
professionals to take charge of their assignment and show autonomy in determining the
task’s outcomes and objectives?

o Offer rotational opportunities—A common urge of the Millennial generation is to ‘see it all
and do it all.” Does your agency’s human resources office and other program officials have
a rotational program with other offices? Such a rotation program could provide exposure
and a deeper understanding of your agency among your new professionals, and could help
to develop leadership and professional skills. I'm aware of one federal agency that offers its
new professionals a position in its accounting office, but promises extended rotations in the
budget and contracting offices, and the opportunity to work directly for program officials in
an analyst capacity. At the end of the rotation, the new professionals can ‘declare’ a career
track for permanent placement.

(Continue to page 6)
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JAYETA Weblog - Continued from page 5

e Promote workplace flexibility—Federal agencies offer a benefit that’s rare in the public
sector: the opportunity to work alternative schedules early in one’s career. What are some
ways that your agency emphasizes its flexibility associated with hours and work location?
Also, Millennials are generally looking for recognition from their employers that there is
more to life than working. Are there any additional programs can you offer to your new
professionals?

e Provide opportunities to network with all levels—The expectation to interact and be
mentored by upper management is a common one among Millennials. What ways does
your agency allow your employees to network with one another? Have you created
opportunities for your new professionals to meet and interact with the head of your agency
or your agency’s senior management? I'm aware of one federal agency that has a routine
“brown bag” luncheon series that focuses on current topics facing the agency. But, more
important, the luncheon series is sponsored by the agency’s senior management and offers
a great chance for new professionals to sit down with senior management and learn from
their careers. In addition, it's not just about interacting with senior management. New
professionals want to meet each other! Does your agency have programs in place to
identify and sponsor ways for your new professionals to interact and network with one
another?

e Integrate technology into the workplace (or ask them for ideas how!)—The Millennial
generation has routinely used technology to learn, study, socialize and relax. When
preparing a workplace for a generation that’s so inter-connected with technology, what
ways does your agency make technology available in your workplace? For those agencies
that aren’t sure how to further integrate technology into your processes, have you
considered asking your new professionals to help find automated solutions?

Recruiting and motivating the Millennial generation is going to cause some drastic shifts in how
our workplaces interact. But, it's important for us to share those ideas as we face them as a
government accounting community.

So, | ask again, what can or does your agency do to recruit and motivate today’s Millennial
generation?

Help your Chapter: Participate in AGA 2009 Survey

AGA is sponsoring an online survey to learn members’ thoughts about current and future
government financial management issues. AGA Corporate Partner Grant Thornton LLP is
administering the survey. All responses are anonymous, and the results will be presented at the
2009 PDC in New Orleans.

To encourage responses, AGA will give the chapter with the highest response rate a cash
award of $300; second highest will receive $200 and third will receive $100. The award will be
based on the number of responses received per chapter divided by the total registered
membership of a chapter. Please be sure to enter your chapter’s name when you fill out the survey
- http://surveys.gt.com/2009-cfo-questionnaire

Thanks for your help in promoting the survey. If you have any questions about AGA’s research
initiatives, please contact AGA’s Director of Research Anna Miller at amiller@agacgfm.org.
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Government Accounting Standards Board: News Release

GASB Issues Statement No. 55, The Hierarchy of Generally Accepted Accounting Principles
for State and Local Governments

Norwalk, CT, April 2, 2009—The Governmental Accounting Standards Board (GASB) today
issued GASB Statement No. 55, The Hierarchy of Generally Accepted Accounting Principles for
State and Local Governments. The Statement incorporates the hierarchy of generally accepted
accounting principles (GAAP) for state and local governments into the GASB’s authoritative
literature. It is intended to make it easier for preparers of state and local government financial
statements to identify and apply the “GAAP hierarchy,” which consists of sources of accounting
principles used in the preparation of financial statements so that they are presented in conformity
with GAAP and the framework for selecting those principles.

The Statement will improve financial reporting by contributing to the GASB'’s efforts to codify all
GAAP for state and local governments so that they derive from a single source.

Prior to the Statement, the GAAP hierarchy was set forth in the American Institute of Certified
Public Accountants’ (AICPA) Statement on Auditing Standards (SAS) No. 69, The Meaning of
Present Fairly in Conformity With Generally Accepted Accounting Principles, rather than in the
authoritative literature of the GASB. Statement 55 moves relevant portions of that SAS to the
GASB literature without substantive changes. Because the GASB chose not to reconsider the
guidance provided in the SAS, the order of priority for accounting and financial reporting guidance
will remain unchanged in practice.

“The Board concluded that the GAAP hierarchy should reside in the accounting literature
established by the GASB,” said Robert Attmore, GASB chairman. “This Statement will accomplish
that objective while making it easier for preparers of state and local government financial
statements to locate and apply important guidance that they previously had to look to the auditing
literature to find.” Statement 55 is effective immediately.

Norwalk, CT, March 11, 2009—The Governmental Accounting Standards Board (GASB) today
issued GASB Statement No. 54, Fund Balance Reporting and Governmental Fund Type
Definitions. Statement 54 is intended to improve the usefulness of information provided to financial
report users about fund balance by providing clearer, more structured fund balance classifications,
and by clarifying the definitions of existing governmental fund types.

Fund balance—the difference between assets and liabilities in the governmental fund financial
statements—is among the most widely and frequently used information in state and local
government financial reports. The GASB developed Statement 54 to address the diversity of
practice and the resulting lack of consistency that had evolved in fund balance reporting. To
reduce confusion, the new standards establish a hierarchy of fund balance classifications based
primarily on the extent to which a government is bound to observe spending constraints imposed
upon how resources reported in governmental funds may be used.

Statement 54 distinguishes fund balance between amounts that are considered nonspendable,
such as fund balance associated with inventories, and other amounts that are classified based on
the relative strength of the constraints that control the purposes for which specific amounts can be
spent. Beginning with the most binding constraints, fund balance amounts will be reported in the
following classifications:

e Restricted—amounts constrained by external parties, constitutional provision, or enabling
legislation

(Continue to page 8)
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Federal Accounting Corner

Reporting Prior-Year Adjustments on the Statements of Net Cost and

Changes in Net Position
By: Simcha Kuritzky, CGFM, CPA

Federal agencies have to follow private-sector GAAP where not superseded by federal
guidance. In May 2005, the Financial Accounting Standards Board issued SFAS 154 Accounting
Changes and Error Corrections, and Treasury's Financial Management Service has recently
drafted implementation guidance on how to report prior-year adjustments in the financial
statements. Visit for full text: http://www.agacgfm.org/publications/agatoday/041309/FAC.aspx.

It’s Renewal Time!

Annual AGA membership and CGFM renewal packets should have arrived in your mailboxes
already. The renewal due date is March 31, 2009. If you have not renewed your membership yet,
we encourage chapter members to use this quick and easy renewal method - How to Renew
Online: Access the AGA website (www.agacgfm.org) - and click on ‘Members Only’ on the left
palette. Login using your membership ID number and password (your first initial followed by your
last name—no spaces), click on the gray ‘billing’ button above your name. All you have to do is
input your credit card information and hit ‘submit.” The transaction will automatically process via
our secure server and the renewal information will be automatically updated in AGA’s in-house
membership system. While you are logged into the Members Only section, be sure to take a look
at your contact information and make any updates as necessary (especially your e-mail address).

Your membership in AGA assures your connection to the profession with the Journal, the
association's quarterly government financial management magazine, Topic Newsletter, Members
also have access to reduced rates on continuing professional education opportunities through our
chapters and conferences.

GASB News Release - continued from page 7

e Committed—amounts constrained by a government using its highest level of decision-
making authority

e Assigned—amounts a government intends to use for a particular purpose

e Unassigned—amounts that are not constrained at all will be reported in the general fund.

The new standards also clarify the definitions of individual governmental fund types. It interprets
certain terms within the definition of special revenue fund types, while further clarifying the debt
service and capital projects fund type definitions. The final standard also specifies how economic
stabilization or “rainy-day” amounts should be reported.

“Fund balance reporting on financial statements is critical to understanding the financial health
of state and local governments,” states Robert H. Attmore, chairman of the GASB. “Statement 54
sets forth clear criteria for reporting fund balance so that users of governmental financial
statements will receive more consistent and understandable information that is useful for making
economic, social and political decisions.”

GASB Statement 54 effective for financial statements for periods beginning after June 15, 2010.
Governments that wish to implement earlier than that date are encouraged to do so.

To obtain a copy of the statements 54 and 55, call the GASB Order Department at (800) 748-
0659 or log on to www.gasb.org for more information.
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AGA PDC 2009 in New Orleans—Register and Reserve Your
Hotel Accommodations Today

Join us in the “Big Easy” June 21-24, 2009, for AGA’s
58th Annual Professional Development Conference &
- Exposition (PDC)—the premier education and networking
58th AMMUAL PROFESSOMAL

DEVELOPMENT CONFERENCE event of the year!
& EXPOSITION

PAGA.

h The PDC attracts more than 1,700 government financial
management and accountability professionals to hear from the best
PDC 2009 minds in the industry at education sessions, in the Exhibit Hall and at
WEWGEELERERS  daily social events.

The PDC is the authoritative source for the knowledge and contacts you
need to succeed in today's constantly changing environment. At the
PDC, you can hear from dynamic speakers, make new contacts, learn
about the latest research, discover innovative management techniques and see the
technological tools that can aid efficiency and improve effectiveness.

June 21-24

In addition to an excellent technical education program, the PDC is packed with
opportunities to network with colleagues from around the country and make new friends.
While you're here, please be sure to experience all the music, culture, history and fine
dining New Orleans has to offer.

e Register Online and Save! -

« Download Regqistration Form

o Visit the Website — http://www.agacqgfm.org/pdc2009/index.htm.

Hotel Accommodations: This year’s conference activities will take place in two hotels.
The New Orleans Marriott will play host to the Registration Desk, Exhibit Hall, concurrent
sessions and most of AGA’s business meetings. The Sheraton New Orleans Hotel will
host all of the general sessions and luncheons. For your convenience, both hotels are
located on Canal Street and are directly across the street from each other.

We have reserved a block of rooms at both the New Orleans Marriott and the Sheraton
New Orleans Hotel to accommodate PDC attendees. The AGA room rate is $120 per night
(plus tax) for single and double occupancy. Rates are only guaranteed until May 29, 2009,
or until the block is sold out. We encourage you to make your hotel reservations early, for
the best price and availability.

e To make a reservation, please call your preferred hotel at 800.654.3990 (Marriott) or
888.627.7033 (Sheraton) and mention you are attending the “AGA PDC” to receive
the discounted rate. Visit AGA web site for the link in making online reservation:

« Marriott Online Reservations

e Sheraton Online Reservations
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GOVERNMENTAL AGENCIES: ANONYMOUS HOTLINES AND
OPEN RECORDS

Since the Sarbanes Oxley legislation of 2002, thousands of public companies have
implemented anonymous hotlines to uncover allegations of employee misconduct, especially
fraudulent, financial, and accounting in nature. Although it may not be a requirement, many private
organizations as well as colleges, universities, and governmental agencies have also implemented
these hotlines as best practices to identify potential misconduct within their organization or
institution.

Most governmental agencies and institutions are subject to different laws than their business
counterparts, one of which is the open records or "sunshine" laws. Open or 'public’ records provide
the ability for anyone to request public documents from a government agency or municipality. This
law was established in 1966 via the Freedom of Information Act (FOIA) to not only hold the
government accountable, but to make the government activity transparent to the public.

Each state has essentially adopted its own version of open records laws. For instance, Colorado
has enacted the Colorado Open Records Act (CORA). CORA applies to virtually all levels and
types of government agencies within Colorado and 'public records' include books, papers, maps,
photographs, tape recordings and electronic mail, among other written materials.

One may ask, "are reports filed through governmental anonymous hotlines subject to open
records?" The simple answer is "yes". The custodian handling the request may hold back a report
if the allegation is still under investigation or if there is particular information in the report protected
or allowed to remain confidential, such as personnel records. While each state may have more
exemptions or restrictions built into their open records laws, in most circumstances, hotline reports
would be subject to a public records request. This holds true regardless of the method of
submission of a whistleblower or other report of misconduct - hotlines, suggestion boxes, email,
mail, or voice messages would all be subject to open records laws in the same way.

The benefit of putting a hotline in place, however, tends to far outweigh the need to hand over
these records if a request actually occurs. For instance, a tip leading to an investigation uncovering
a $20-30k fraud or kickback scheme by an employee would far outweigh the costs to implement
such a hotline. Moreover, if employees know a hotline is in place, the hotline itself can often serve
as a deterrent to workplace misconduct in the first place.

Recently, several newspapers, under the auspices of the open records laws, have requested
access to hotline reports to 'test' the validity and usefulness of the hotlines. To their credit, the
papers have acted responsibly and have not published specifics on any particular report but rather
overall statistics showing the amount of reports received. As confidential reporting of workplace
misconduct becomes more entrenched in today's work environment, it is likely we will see these
open records laws modified to strike a better balance between protection of the reporting party and
the report content and the public's right to know about government expenditures for reporting
systems. — Source: Through the courtesy of Jack Kirivong, National Accounts, Business Controls,
Inc. http://www.businesscontrols.com/newsletter/SecurityNews/Volume7_Issuel0.htm#Headline3).

FROM THE EDITOR:

Members are encouraged to send news articles for our Newsletter - The Working Papers. We
also want to know what you are doing (i.e. promotion, new job, community service, etc.). Email
your article(s) by the first day of the month to the editor, AGASiliconVal@sbcaglobal.net.
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Snapshots at the Professional Development Meeting
March 19, 2009

@ Association of Local Government Auditors

AUDIT COMMITTEE COMPOSITION

+ Definad in charter or legislation
. Five fo seven members; staggered terms

You can view the speaker’s presentation by following the link —
www.agasiliconvalley.org/AnnMarieHoganPresentation.pdf
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Chapter Membership Drive

If you are not a member of AGA yet, you can sign-in as new member at the April 2009
Professional Development Meeting or when you register to attend the meeting. You will then
receive a $20 or 21% discount on your membership dues. Once you sign-in as new member,
you are entitled to pay the member's meeting registration rate, which is additional $15 saving.

Overall, you will save $35.

In five meetings you will recoup your membership dues by paying only the member’'s
registration fee. Take advantage of this March Membership Drive. This is a good deal! See
application form and member’s benefits list, which are included in this Newsletter, and send an

email to AGASiliconVal@sbcaglobal.net.

Upcoming Chapter Professional
Development Meetings — Save the
Date!

May 21, 2009, Thursday
Kathryne Daniels, Bank of America
Topic: Identify Theft, Fraud & EPayable

June 18, 2009, Thursday
Byron McGinley, DCIS Special Agent
Topic: Fraud and Investigation

July 16, 2009, Thursday
Jerry Gandara, JD, MBA
Topic: Ethics in Government

AGA Silicon Valley Chapter
Treasurer Report
March 31, 2009

Cash in Bank, January 31, 2009
Sources:
February Professional Development

$3,804.00

Meeting (PDM) Receipts 478.00
March PDM Receipts 302.00
Subtotal 780.00
Uses:

February PDM Expenditures 523.00
March PDM Expenditures 450.17
Membership Fee Discounts 80.00
Subtotal 1,053.17

Cash in Bank, March 31, 2009 $3,530.83

Planning to attend the
April 16, 2009 Professional
Development Meeting?

Make reservation by contacting:

Bill Brown,mailto:william.brown@vta.org
(408) 321-5648

Gary Epstein, mailto:gary.epstein@vta.org
(408) 321-5683

Remi Thomas, mailto:remegia.thomas@vta.org
(408) 952-4125

Cost: Member/Student/Retiree, $25,
Nonmember, $40

Food Selection:

e Baked Mahi Mahi - Filet of Mahi
Mahi, baked and topped with Orange
Beurre Blanc Sauce. Served with Rice
Pilaf & Vegetables

® Veggie Wrap

e Apricot Chicken - Double breast of
Chicken sautéed and topped with
Apricot sauce, Sundried Apricots, &
Cranberries. Served with Rice Pilaf
and Vegetables.

To cancel registration, please provide 24-
hour notice to any of the contact persons
above or a “no show” registration fee
applies.




